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future talents. Let’s join hands to nurture the youth and contribute to the society.
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For more information, please contact us:
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Contact Us
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@ TWC Co-op & Career Coaching Centre

Room 1405, 14/F, 31 Wylie Road, Homantin, Kowloon
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SUBEM X AFIEE315: 14121405

(852) 3190 6748
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@ co-opedu@twc.edu.hk
0 www.facebook.com/twc.coop

(852) 3753 2105
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About Tung Wah College
BAR R ER2 I

Tung Wah College (TWC) is a self-financing teaching institution incorporated as a
wholly-owned subsidiary of Tung Wah Group of Hospitals (TWGHSs). Taking advantage of the
acknowledged strengths and expertise of TWGHs in the health services and related
disciplines, the goal of TWC is to become a renowned private tertiary education institution
which provides secondary school leavers with high quality programmes focusing on practical
application for both for-profit and non-profit organizations.

TWC is an approved post-secondary college registered under the Post Secondary Colleges
Ordinance (Cap 320). All of TWC's programmes are accredited by the Hong Kong Council for
Accreditation of Academic and Vocational Qualifications (HKCAAVQ).
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Ideologies of TWC
REPHN SRR

Nurturing by Masters: Interactive learning strategies engaged by professors to raise
students' abilities in self-initiated learning and critical thinking

Outcome-based Learning: Curriculum design with clear outcomes to enable students to
reflect on their own learning and master learning objectives

Interdisciplinary Studies: Cross-disciplinary approach incorporated into the design of
curriculum structure to broaden students' social perspectives and fields of knowledge

Learning without Walls: Learning by making use of internet and WiFi to break time and
geographic boundaries

Co-operative Education: Work opportunities for students in enterprises during study period
to gain life experience and to enhance competitiveness in future employment
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Introduction of the
Co-operative Education
Scheme

EREIFsT SRS

Co-operative Education (Co-op) combines traditional classroom learning with real world paid

work experience. It is based on the philosophy that learning extends beyond lectures and
tutorials, and a combination of classroom learning with workplace exposure would
enhance the content of education. All Bachelor’s degree students (except senior year

entrants) are required to join the Co-op Scheme to engage in 8 or 12 months of

full-time employment to fulfil part of their graduation requirements.
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haracteristics of the Scheme
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Co-op is a tripartite partnership among students, the College, and employers. It is
characterized by:

Formal Recognition - Co-op is one of the graduation requirements of all Bachelor’s degree
students of the College. Performance of the students will be graded and reflected in their
academic transcripts.

Formal Curriculum - Co-op is regarded as an educational strategy integrating classroom
learning and progressive work experiences, with a constructive academic relationship
between teaching staff and Co-op faculties/administrators. Students will obtain multiple work
experiences in formalized sequence with study leading to enhancement of their job skills.

Full Support from the College - The Co-op & Career Coaching Centre provides students
with pre-employment preparation, job matching services, ongoing support and consultation.
All these activities will be conducted in coordination with the academic departments and
employers.

Total Experience - Students will engage in full-time paid employment while at the same time
undertaking an appropriate number of courses, so that they can improve their time
management skills and get prepared for lifelong learning.
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Intended Outcomes
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Employers
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« Well-prepared, flexible employees at relatively low cost
« Accommodation of human resource needs

« Cost-effective long-term recruitment and retention

* Increased staff diversity

+ Mutually beneficial partnership with the College
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The College
. EfR
Outcomes / Benefits o
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Stakeholders
HihE

+ Recruitment of quality new students
+ Retention of current students

Wider range of learning opportunities for students

Enriched curriculum

Enhanced reputation in the employment community
+ Improved employment opportunities for graduates
+ Partnerships with commercial, governmental and non-profit organizations
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Students | Academic Professional Personal
B4 - Be able to integrate | * Gain clarity of career goals | - Become more mature
classroom theory * Develop an understanding =« Discover personal strengths
with workplace of workplace culture and weaknesses
practice + Develop workplace + Strengthen interpersonal
competencies skills
+ Acquire new or advanced | -« Utilize salary to partially
skills cover study expenses
« Establish professional « Enhance citizenship and
network self-productivity
* Increase post-graduation « Develop lifelong learning
employment opportunities skills
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+ Lessen the demand for government financial assistance

* Nurture productive and responsible citizens
Promote industry-education partnerships
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The Co-operative
Education Model

B R IFEH ST

The Co-op Model adopts a student-oriented approach where students may
engage in full-time paid employment while earning their degrees within normal

duration of study.

In general, Bachelor’'s degree students will spend the first two academic years in

classes to build a strong foundation of the core subjects of their disciplines. To keep
graduation on schedule, students are advised to take one or two General Education courses
during the Co-op period. Flexible study mode, such as online teaching and evening classes, will
be adopted to accommodate students’ working hours.

The Co-op schedules for different Bachelor’'s degree programmes are

summarized as below:
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Bachelor of
Health Science (Hons)

fRERESEL (5KE8)

Nursing
EEE

= =liva

Applied
Gerontology

FEREAZ

From 2nd Semester of Year 3
to 3rd Semester of Year 3
(i.e., January to August of the
year)
HE=—2FE_ZHFE—2
FHE=2H
ERE—RZENR)

Suggested Co-op
Job Categories

EE ISR

Frontline positions in
clinical settings, or any
other jobs that require an
attentive mind
EEAERERYATAR TAFS AR
BEA ORI T/

Bachelor of Medical
Science (Hons)
BEREEt (48)

Basic Medical
Sciences

EREEFER 2

= =liv2

Forensic
Science

R

Medical
Laboratory
Science

BERRRE

Veterinary Health
Studies
e e

First part of Co-op —

3rd Semester of Year 1
Second part of Co-op —

3rd Semester of Year 2

(i.e., May to August)
E—Hn B —BEE =2
F_E 55 B S = B
BlaRZENR)

Frontline positions in
clinical settings

EERREARIAR T(E

Assistants in legal firms,
laboratories, etc.
EENIE ~ ERREEEIE

Frontline positions in
laboratories or clinical
settings

BRI TF

Frontline positions in
veterinary clinics or other
related jobs

EERRERVRIAR TF

Bachelor of Medical Radiation First part of Co-op — Assistants in laboratories or
Science (Hons) Therapy 3rd Semester of Year 1 clinical settings
ERREES (KE) | paaERZE Second part of Co-op — SR AR ATAE TIE
B 3rd Semester of Year 4
(i.e., May to August)
F—8HD  F—BEE=EH
FE  BINBFE =2
(BIEBZENR)
Bachelor of Business Accounting From 2nd Semester of Accounting / auditing
Administration (Hons) | @zt Year 3 to 1st Semester of trainees or other related jobs
TrEEed (£2) Year 4 (i.e., from January in business settings
= v, to December of the year) S5 - BRTEEMAEBENIIE
ME=BFEE"_BHEE
Finance (@E%fiﬁ%i%iﬁ—ﬁ) Finance related jobs in
SR B business settings

Health Services

& RIARE T(F

Frontline administrative

Management positions in healthcare-
BERRGEHES related institutions
PRI AR MERARYBIAR T(F
Marketing Marketing assistants or other
hizE positions in relation to
marketing and
communications
TG E BN S SRR L F
Bachelor of Social Applied From 2nd Semester of Year 3 Jobs that require a solid
Science (Hons) Psychology to 1st Semester of Year 4 (i.e., | understanding of the human

HERBELT (KF)
v

FER/OEE

from January to December of
the year)
HEE-BEE " BHFTEINE
FE—E2H)
BIRE—RZ+IA)

mind and behavior, and
profound interpersonal skills
BE Y MARIOIBNT TR - BB
BABRRRTRE NI E

Bachelor of Science (Hons) in
Occupational Therapy
BRAREBEES (RE) B

From 2nd Semester of Year 3
to 3rd Semester of Year 3 (i.e.,
January to August of the year)
ME=-BFE_SBHFE=-2
FHE=2H

ERE—BZENAB)

Frontline positions in
rehabilitation centres

B ORIBIARIIE

Students will be required to formulate their learning objectives at the beginning of their Co-op period;
meet with their Student Academic Advisors (SAA) during the Co-op period; prepare monthly Co-op
Work Journals and a Final Reflective Report upon completion of their Co-op period.

To ensure students’ performance attained the requirements of the companies, the College will invite
employers to conduct evaluation on students’ work performance.
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The Co-op & Career

Coaching Centre at TWC
BRI EES gD
With the uniqueness of the Co-op Education Scheme, TWC has secured the commitment of

more than 200 non-profit and for-profit organizations to be its Co-op partners to offer
different types of full-time paid jobs to students.

To take further steps to ensure students are supported in the Co-operative Education
Scheme, a Co-op & Career Coaching Centre has been set up. The Centre provides students
with latest job openings and information related to the Co-op partners. An intranet
information portal “Co-op POST” has also been set up for job postings.

Before the commencement of the Co-op period, students are required to meet with their
Student Academic Advisors (SAA) and to formulate the learning objectives of their Co-op
jobs. Students are required to reflect on the achievement of their own goals periodically and
report back to their designated SAA, who will meet with students regularly to follow up on
their job performance and work situation.
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Our Co-op Partners
BIANPRAF <

Three of our Co-op partners have opened branches
on campus to provide services to staff and students,

and to offer job opportunities to students:

DT =EEFAFERREAREDE » REMERMRE R - TRBERENFKS

| Two cospsrates caucroon semre Ko}
TWC Co-op Café

1SR AEBE S MBS

Located on the ground floor of the King’s Park
Campus, TWC Co-op Café is the first joint
Co-op project between the College and the
café operator, Pacific Coffee Company
(PCC). PCC hires TWC students to work
full-time for a year at the café and at its other
branches. Students have the chance to learn
something that they cannot learn from books
and gain valuable experience. Apart from the
business operation, the Co-op Café helps run
a series of Corporate Social Responsibility
(CSR) programmes, with the joint efforts of
TWC students, on a regular basis to promote
and raise funds for non-profit organizations in
the society.

R BB B AEE 2 B M BEIE G Pacific
Coffeetf » BB EMES4AER R
EEN— SR ER-SMBESE(Co-op Café) -
MIBEEAC N R TR ST - RIRESREE
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TWC iCampus
iCampus[EEEEE

Located on 1/F of King’s Park Campus, TWC
iCampus is a unique Apple Campus
Experience Centre which provides an all-round
learning environment to students such that they
will have not only the formal recognition but also
the total experience of combining classroom
learning with real world training. Apart from
providing job opportunities to students, TWC
iCampus plays an important role in offering
a technology-based learning experience,
comprehensive retail service and technology
support to college members and students.
Besides, it also acts as a professional training
hub for the College and the education

community.
VRRESRRETARE—BziCampus » £
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TWC Co-op reonan

Our Co-op partners include members of the
following industry categories:

BPIERAK BRI RITER

¢ Non-profit organizations

e Educational institutions
Hospitality and catering service providers
CPA firms/banks/insurance companies
Elderly homes/healthcare service providers TERT | BERERES
Property management service providers YZEEIB/NT]
Retailers TEH

(VRS

* FERIKE
HEEE
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SETRISEHAT / R1T | RRAF

759 Store
75905 BRI (ENEE

Located on 3/F Sky Garden of King’s Park
Campus, the “TWC Co-op 759 Store” is one

of our latest Co-op partners. Differentiated
from other 759 Stores, the Store is designed

in European style, forming a unique leisure
corner on the campus. With more than a *
hundred types of snacks & beverages
available, the Store also offers full-time and
part-time jobs for students to let them gain
more work experience before graduation.
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“We are pleased to form this partnership
with Tung Wah College, which allows our
senior management to learn more about the
their
potential. It also enables them to formulate

new generation and to explore

appropriate management strategies to keep
up with changing times. At the same time,
joining the Co-operative Education Scheme
also offers a chance for our Group to fulfil its
responsibility as a ‘Caring Company’.”
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Ms Sherman CHAT
Z&5I\A

Group Director — Human Resource,
Administration and Procurement

Hong Kong Economic Times Holdings Limited
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Mr Ray WONG
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Senior Unit Manager '-:a.; .
AlA Group Limited A
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“Becoming a Co-op partner of Tung Wah
College offers a great opportunity to the
Company to identify potential candidates
prior to their graduation. This can help the
Company allocate its resources more
effectively and nurture future talents for the

society.”
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“We participate in the
Education Scheme of Tung Wah College

Co-operative

because we want to collaborate more with
youngsters. We hire students because they

know what is popular, including Korean

culture, films, celebrities, and TV series. If
we can add these elements into our
courses, students will naturally become
more involved, thereby enhancing their
learning  experience. Recruiting new
members for the company can bring us
vitality, ~ new  partnerships  amongst
colleagues can flourish; thus we are eager

to try this out. We often complain that

graduates lack experience, but we deny |

them career opportunities at the same time;
is this not self-contradictory?”
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Ms Cecilia CHAN
BR33$3H

Manager, Customer Management East Asia,
Regional
British Council

REIS G R BE P RAEHE

“The Co-op Scheme is different from the
internship programmes of other tertiary
institutions. Co-op students are receiving
the
Company; therefore, employers are likely to

salary as full-time employees of

expect more from them. Through experiencing
real life work situations, students will get
themselves psychologically prepared for
future career.”
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Mr Laurence CHAN
BRIHIE S &

Managing Director

McKenzie & Associates Rehabilitation
Services Limited

R R AR OB B ARACIE

“Participating in Tung Wah College’s
Co-operative Education Scheme opens up a
channel for us to recruit young talents to join

our frontline team, which helps maintain the

competitive edge of our Group.”

" 2EREDRERBFTEABERR
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Ms Rachel YEUNG
1=eR 3 VE

Human Resources Manager

Dining Concepts Limited

Dining Concepts Limited A ZEERA&IE
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Sharing by
Our Students
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“| was drawn to the Scheme because it

U |

“Participating in the Co-operative Education

enables us to gain practical job experience Scheme enables me to experience the '

which is crucial to improving our

real-world work environment under the joint

competitiveness. | understand that getting supervision of my supervisor and my ‘1

into university these days does not student academic advisor. | like this job very

guarantee a job for the future.”
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much and would like to continue developing

my career in this profession.”
"BEMPXBFE  BRERESELAIR
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“The benefit of front line work is that | can be “Administrative duties sound simple but
in contact with many different types of have their own challenges. | believe the
people particularly at the British Council communication skills that | learned will
where students come from diverse inspire me to better meet the needs and
backgrounds  and  speak different requirements of patients in the future.”
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communicating with them.

BBA (Hons) in Marketing BBA (Hons) in Marketing . . MR - ETEERZINHFAEYINR » &

Worked as Marketing Assistant at Health Worked as Financial TAERTAR LAFHIEFER » SRS ARRL HEEEFAERSEMENER - |

Smart — a member company of the Hong Kong  Planner at AIA Group Limited NBER > TEREIRBESUL HERE R

Economic Times (HKET) Holdings Limited THEEBEL (482 B4 HYREARMT - MBS &R
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Ms CHEUNG Ka Wai

REERE
BMedSc (Hons) in Radiation Therapy

Mr YUEN Chun Yat Worked as Administrative Assistant at the
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RERRER British Council

BMedSc (Hons) in Radiation Therapy BERRNEEL (KB BT EBREDARE
Worked as Administrative Assistant at the (TR L e T B IR

British Council
BERRNESEL (KB BT EBRENARE
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