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About TWC

Tung Wah College (TWC) is a self-financing degree-granting tertiary institution
incorporated in 2010 by the Tung Wah Group of Hospitals (TWGHSs). Taking
advantage of the acknowledged strengths and expertise of TWGHs in medical
and health, education and social services, TWC aspires to become a renowned
privately-funded university, recognised for high quality programmes focusing on
practical application for both for-profit and non-profit organisations, while nurturing
youngsters to be caring citizens with a sense of social responsibility.

TWC is an approved post-secondary college registered under the Post
Secondary Colleges Ordinance (Cap 320). All TWC's programmes are
accredited by the Hong Kong Council for Accreditation of Academic and
Vocational Qualifications (HKCAAVQ). Currently TWC offers degree and sub-
degree programmes in diverse disciplines through our four Schools, namely,
School of Nursing, School of Medical and Health Sciences, School of Business
and School of Arts and Humanities. In 2015/2016, the College has a student
population of over 2,000. It has nurtured close to 1,000 graduates since its
inception.

Our Footprints

Founded in 1870, the Tung Wah Group of Hospitals (TWGHSs) has been providing
medical and health, education and community services to fulfill the needs
of the Hong Kong society for 146 years. Being one of the largest charitable
organisations in Hong Kong and a major provider of primary and secondary
education for over a century, TWGHSs took the first step and collaborated with
The Chinese University of Hong Kong (CUHK) in 2005, to establish “The Chinese
University of Hong Kong — Tung Wah Group of Hospitals Community College”
(CUTW) to provide post-secondary education for the first time. Registered under
the Education Ordinance (Cap. 279), CUTW offered a wide range of quality
associate degree programmes providing secondary school graduates with an
effective pathway leading to further education as well as career development.

With the experiences gained in offering post-secondary education through CUTW,
TWGHSs took a further step and established a wholly owned tertiary education
institution, Tung Wah College (TWC) in 2010. The College went through the
rigorous college-wide accreditation and passed the Institutional Review (IR) by the
Hong Kong Council for Accreditation of Academic and Vocational Qualifications
(HKCAAVQ) in 2010. Registered under the Post Secondary Colleges Ordinance
(Cap 320) as an approved self-financing bachelor's degree granting institution,
TWC offered its first undergraduate programme “Bachelor of Business
Administration (Hons)” and sub-degree programme “Higher Diploma in Nursing”
in 2011. Since then, the College’'s programmes have increased in diversity and
provide greater flexibility and accessibility for secondary school graduates, to
meet both our students’ educational needs and the society’'s needs for talents.
At the same time, CUTW also ceased its operation on 31 August 2013, thereby
completing its historic mission.
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Vision

The vision of Tung Wah College is to become a renowned privately-funded tertiary education institution in Hong Kong,
recognised for high quality programmes which emphasise practical application while exhibiting Tung Wah Group of
Hospitals' spirit of selfless caring for needy people.

Mission

e To nurture socially responsible and caring citizens with integrity, sound attitudes, appropriate professional knowledge and
competence, who are able to apply theory to practice, to embark on meaningful careers, to pursue life-long learning and
to serve the community and mankind;

e To offer quality programmes leveraging on the acknowledged strengths and expertise of Tung Wah Group of Hospitals'
core services and specialties, thereby enabling Tung Wah College to occupy a superior position as a programme
provider in these areas;

e To provide a halistic and outcome-based education through both the formal curriculum and co-curricular activities;

e To engage in applied research work so as to enrich teaching and learning and to cultivate the ability to create and
innovate;

¢ T0 be a celebrated home where students can pursue their learning and develop their potential and colleagues can further
develop and engage their talents; and

e To offer tertiary education to young people with unique talents, who otherwise may be deprived of such opportunity, by
affirming these individuals and giving them a chance to be accepted and to serve the society.
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Mission Statements

(EXT

R =

RESLHNERERA—MAMBENLLE L8k - BRUSESEERE - BRRERME - AKERARE=YA
FEALHR TELBIRABEME

Ed

s BEBAMNHEREREEZL  BOMABHE  BREMREEROTRE - BELEERERIEERS - 224
A REEEENTIE  WERKRHGEE - BRLE  RBAR

s RARE=GAEEZORELEZFRE LNEZLRER  B#REBUBAATNSERRE - LERLAMA - K
SIRRRIZNEE

o EMRBERINEDUE - REEZRUARBBRNHE ¢
o BIR2EHERME I  REHBMEHEE - BREIB AL
s RUTENT S  BEABRUBENEFR - BRE  FAREE TE—SPRANBEESL

s REABRTHERZHENFEARRELHNE - EOFISAREER - RIFLE -




Mission Statements

(EXT

Core Values

e Passion and unreserved dedication to education;

e Respect and love for our students, our colleagues and their families;

e Continuous commitment to excellence in education;

e Fagemess 1o serve and work with the community for its development and well-being;
e Open, just, caring style of management; and

e Determination to manage and deploy resources carefully and effectively.
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Message from the Chairman of Board of Governors

RESEENE

Upholding its mission “To promote education and to nurture youngsters”, Tung
Wah Group of Hospitals (TWGHS) is well recognised for its effort in developing
and providing quality education services. With the staunch support of
TWGHSs, Tung Wah College (TWC) grows rapidly and commits to offering high
quality programmes that emphasise practical application while developing the
students’ full potential to serve the community after graduation.
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Message from the Chairman of Board of Governors

This year is a fruitful year for TWC. On the one hand, the College has excelled in
academic development by planning a number of forward-looking new programmes
to widen academic scope. On the other hand, our healthcare-related
programmes have obtained accreditations from their respective professional
bodies. Among them, the Medical Laboratory Science (MLSc) and Radiation
Therapy (RT) programmes have been recognised by the Supplementary Medical
Professions Council (SMP Council) and included in the Study Subsidy Scheme
for Designated Professions/Sectors (SSSDP), which allow TWC to become the
first self-financing institution to offer accredited bachelor's degree programmes
in MLSc and RT. Moreover, the Occupational Therapy programme has obtained
approval from the World Federation of Occupational Therapists (WFOT) this
year. These accomplishments have laid a solid foundation and strengthened our
confidence for future development.

Being the Chairman of Board of Governors, | am very delighted to witness
the College’s distinctive achievements in various aspects. While the College
continues to grow from strength to strength, | would like to take this opportunity to
express my sincere thanks to TWGHSs Board of Directors, members of Board of
Govermnors and College Council, staff, students, graduates, our partners, friends
and the Government for their unfailing support and contributions.

Looking ahead, all members of Board of Governors will continue to support the
works of College Council and join hands with members of TWC to enhance the
governance and operation efficiency of the College. | am certain that TWC is
going to offer more quality programmes to nurture young talents for the benefit of
society and is marching towards the goal of becoming a private university.

N
lom

Mr. Sunny Tan

The Chairman of Board of Governors
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Message from the Chairman of College Council
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The 5" Anniversary of Tung Wah College marks an important milestone

and a new chapter of the development of Tung Wah College. To
celebrate its 5" Anniversary, the College launched a series of celebratory
activities including competitions, academic conference, anniversary
dinner, etc. A joyous atmosphere was spread throughout the College.
As the founding Chairman of the Board of Govermnors and the Chairman
of the College Council since the College’s inception, | have the privilege
and honour to witness the growth of the College and to share our
accomplishments and joy with the community.

Tung Wah College has laid a solid foundation during its initial stage of
development. It has grown both in terms of the number of academic
programmes as well as student population. In 2015/2016, the College
offered 7 degree and sub-degree programmes, with a number of
new programmes under active planning. The College had over 2,000
students and nurtured close to 1,000 graduates. In 2016, a total of 338
graduates were conferred.
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Message from the Chairman of College Council

The College will continue to offer high quality and value added programmes
focusing on practical application, while nurturing young talents with
professionalism catering to the needs of the society. To strengthen our provision
of professional education, we are establishing win-win cooperative partnerships
with multinational corporations, listed companies, education and social welfare
organisations to offer students with discipline-related intemship opportunities to
gain practical work experience, allowing them to apply their knowledge and skills
to a real work setting and enhance their competencies for future employment,
thereby equipping them to become preferred graduates by employers in various
disciplines.

With an emerging recognised reputation in providing quality education in nursing
and healthcare disciplines, the College further enhances its strength and has
successfully obtained professional accreditations for two of its healthcare
programmes, namely Bachelor of Science (Hons) in Medical Laboratory Science
(BSc(MLSc)) and Bachelor of Science (Hons) in Radiation Therapy (BSc(RT))
from the Medical Laboratory Technologists Board and the Radiographers Board
respectively, both under the Supplementary Medical Professions Council (SMP
Counclil). Graduates of the two programmes can be registered as Medical
Laboratory Technologists and Radiation Therapists correspondingly. Starting
from 2017/2018 academic year, the abovementioned programmes will also
be included in the Government's Study Subsidy Scheme for Designated
Professions/Sectors (SSSDP). This reflects that our programmes are of
remarkable quality and can meet the needs of society and the relevant industries.

The achievements that the College has attained in the past year would not have
been possible without the contribution and support of various stakeholders.
I'would like to take this opportunity to express my heartfelt gratitude to the
members of Board of Governors, College Council, the management and our
team of dedicated staff, as well as the TWGHS, various professional bodies,
business sectors and our partners. The College will continue to work hard, and
to leverage on the acknowledged strengths and expertise of TWGHSs in medical
and healthcare, education and social services, so as to excel and thrive in the
years ahead.

Mrs. Viola Chan Man Yee-wai, BBS

The Chairman of College Council
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President’s Overview
RE®ERE

The 2015/2016 academic year was the 5" anniversary of Tung Wah College
(TWC). It was not only a joyous but also a fruitful year for the College. Besides
a series of celebration activities (such as competitions, ball games, conference
and banguet), our notable developments and achievements in different
aspects are the spotlights.

Programme Development and Accreditation

TWC is committed to providing high quality programmes in response to and
in anticipation of society needs. On new programme development, TWC
obtained approval from the Chief Executive-in-Council and/or Hong Kong
Council for Accreditation of Academic and Vocational Qualifications (HKCAAVQ)
for several programmes to be launched in 2016/2017, including BBA (Hons) in
Entrepreneurship and Management (the first Entrepreneurship degree in Hong
Kong), and Higher Diploma programmes in Business Studies, Early Childhood
Education, Nursing and Psychology.
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The Higher Diploma in Early Childhood Education was recognised by the Education
Bureau as meeting the requirement for registration as Qualified Kindergarten
Teachers under the Education Ordinance, and by the Social Welfare Department
for registration as Child Care Workers and Child Care Supervisors under the
Child Care Services Ordinance. TWC would be the first self-financing institution
registered under the Post-Secondary Colleges Ordinance (Cap. 320) to offer
teacher training programme in Early Childhood Education. In addition, the Higher
Diploma in Nursing was recognised by the Nursing Council of Hong Kong for
graduates’ enrollment as Enrolled Nurses.

Our existing programmes also succeeded in getting relevant professional
accreditations:

e The Bachelor of Science (Hons) in Occupational Therapy programme was
officially listed as an Approved Programme by the World Federation of
Occupational Therapists (WFOT).

The Medical Laboratory Science and Radiation Therapy majors in the Bachelor of
Medical Science (Hons) were recognised respectively by the Medical Laboratory
Technologists Board and the Radiographers Board under the Supplementary
Medical Professions Council. They would become two standalone programmes
and the Government has also announced the inclusion of the programmes in the
Study Subsidy Scheme for Designated Professions/Sectors (SSSDP) effective
from 2017/2018. These mean that graduates can now register as qualified
Medical Laboratory Technologists and Radiation Therapists, and students
admitted from 2017/2018 onwards will be benefited from an annual subsidy of
$70,000 from the Government.

The achievement of professional accreditation is particularly encouraging to us as
after years of tremendous efforts, TWC has become the first self-financing tertiary
institution to offer professionally accredited degrees in Occupational Therapy,
Medical Laboratory Science and Radiation Therapy in Hong Kong. Towards our
mission, we can now nurture more qualified allied health professionals to serve the
ageing population and the community.
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President’s Overview
REBE

Teaching, Learning and Research

On teaching and learning, TWC has significantly increased the number of
senior academic staff and teaching facilities (such as those for Medical
Laboratory Science and Radiation Therapy) to further improve teaching quality.
At the same time, the College has also strengthened its support to student
leamning by arranging more scholarships, extra-curricular activities, placement,
overseas Visits etc.

Joining hands with other 4 self-financing institutions, the College obtained a
total funding of $20.4 million in a project “Joint Institution Network for Student
Success” under the Quality Education Support Scheme. The project would
provide students and graduates with a one-stop job seeking platform and
expose students to wider career and experiential learmning opportunities.

Our continuous efforts in teaching and learning have been well reflected by
our graduates’ employability and quality. According to the 2016 graduate
survey, TWC graduates were welcome by employers. Close to 90% of them
secured jobs, opted for further studies or pursued other developments right
after graduation. The average monthly salaries of degree and sub-degree
graduates were over $20,000 and $17,500 respectively. Moreover, from time
to time, we receive very good feedback and commendation from employers
on our graduates’ professional skills, sense of responsibility and working
attitude.

Though TWC is positioned to be a teaching institution, academic staff
members are strongly encouraged to pursue applied research to benefit and
enrich teaching and leaming. This year, we also achieved fruitful results in the
development of research, e.g.

e Under the Competitive Research Funding Schemes for the Local Self-
financing Degree Sector (2016/2017), our College scooped a total of $3.89
milion to support 4 proposals in the Faculty Development Scheme (FDS),
an increase of 97% from the FDS funding last year. The application success
rate also increased to 45% from 25% in 2015 and 9% in 2014,

¢ Dr. Brian Kot (Assistant Professor of School of Medical and Health Sciences)
received the RU Dunn Award in the US in recognition of his outstanding
performance and excellent presentation at “The 47" International Association
for Aquatic Animal Medicine Conference”. The presentation summarised
the findings of his RGC-funded project on the postmortem pathological
investigation of stranded cetaceans in the Hong Kong waters by virtopsy
and conventional necropsy. He is the first Asian to receive this honour.
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Governance and Management

In 2015/2016, TWC started to implement a new organisational structure. Among
other things, the academic units were restructured into four Schools (namely
School of Arts and Humanities, School of Business, School of Medical and Health
Sciences, and School of Nursing). The new academic structure has facilitated
programme coordination and development, widened the academic scope of
the College, as well as enhanced the organisational agility and administrative
effectiveness. We believe that this would pave the way for TWC to attain
Programme Area Accreditation (PAA) status for designated disciplines and pursue
its goal to be a private university in the future.

In this connection, the College has also devised a new Strategic Plan for the next
five years (i.e. 2016/2017 — 2020/2021). The Plan would serve as a blueprint and
lay out the direction, strategic goals and areas, and performance indicators for the
future development of the College.

Finance

Being a self-financing institution, TWC is very concerned about its operating
effectiveness and financial performance and strictly follows the principles of prudent
financial management. In this regard, due to significant growth in student intake, our
College performed satisfactorily in 2015/2016 and recorded an operating surplus
($2.1 million) for the second consecutive year. The stable and healthy financial
position would facilitate the College to work towards its long-term strategic goals.

In sum, TWC had a fruitful year in 2015/2016. The several achievements that we
attained were resulted from the tremendous joint efforts of different stakeholders.
I'would like to take this chance to extend my heartfelt gratitude to Tung Wah
Group of Hospitals, and the members of TWC’s Board of Governors and College
Council for their valuable advice and supports. Special thanks also go to our staff,
students, alumni and supporters for their dedication, passion and commitment.
The College will strive to advance and excel for its missions and goals in coming
years.

AW ¥

Professor Yu-hon Lui
President
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Board of Governors
RES

(As at 7 31.08.2016)

(Front row, from left) (BTHEZ#E) (Back row, from left) (8 5F - #E)

Mrs. Katherine Ma SFRFE iz £ Ms. Eleanor Lee Ka-yee &A%+

Prof. Gabriel Matthew Leung 2 £ {Z##% Prof. Gregg G. Ka Lok Li Z34£%0%

Mrs. Viola Chan Man Yee-wai (R X &= 42+ Dr. Sunny Chai Ngai-chiu &3k #8185+

Mr. Sunny Tan BRAEIE %4 Dr. Yuk-lun Lee Z=E#iE+

Prof. Yu-hon Lui B E#% Mr. Vinci Wong £ &5 4

Prof. Bruce Robinson Mr. Albert Su Yau-on #RtA % 4

Mr. Christopher Chan Yiu-chong BR# 5 £2 Ms. Nora Cheung Yuk-sim (Secretary) 5k T &+ (fuZ)
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Membership of Board of Governors
REEMERE

(01.09.2015 — 31.08.2016)

Chairman £S5

Mr. Sunny Tan FRAAE S A&

Prof. Andrew Chan Chi-fai, SBS, JP (up to 31.03.2016) FREEZIR |, SBS, JP ( & 31.03.2016)
Members £8

Dr. Sunny Chai Ngai-chiu BRBEL

Mr. Christopher Chan Yiu-chong, BBS, JP PRIRIE AN , BBS, JP

Prof. Patrick Cheng Yiu-chung, CBE, JP (up to 31.03.2016) BB R#4% , CBE, JP (& 31.03.2016)
Ms. Maisy Ho Chiu-ha (up to 31.03.2016) 8% T (& 31.03.2016)

Dr. Yuk-lun Lee, JP FEBEL, P

Ms. Eleancr Lee Ka-yee FTRBET

Prof. Gabriel Matthew Leung, GBS, JP REFEHIK , GBS, JP

Prof. Gregg G. Ka Lok Li (from 01.04.2016) FTREFE (1 01.04.2016 #8)

Mrs. Katherine Ma BREELt

Prof. Bruce Robinson Prof. Bruce Robinson

Mr. Albert Su Yau-on ERHR T

Mr. Vinci Wong (from 01.04.2016) TEWHAELE (B 01.04.2016 #2)

Ex-officio Member ERER

Mrs. Viola Chan Man Yee-wai, BBS PR #mE 2+, BBS

Prof. Yu-hon Lui EIORHIR

Ms. Joyce Au Chung-sze (up to 31.05.2016) RMEFF LT (£ 31.05.2016)
Ms. Nora Cheung Yuk-sim (from 01.06.2016) REEZ L (H01.06.2016 #£)

15



Governance

=EN

==

College Council
RBEEE
(As at 7231.08.2016)

RESRG

(Front row, from left) (RTHEZAAE) (Back row, from left) (A HE #2)

Dr. Stewart Tung-yuk /8884 Mr. Anson Liu Tsun-ki B2& 8 5t 4

Prof. Charles Ng Wang-wai R 7= (& #i% Dr. Maria Hung Shuk-yu A&#a1E 1

Dr. Simon Leung Lim-kin & B {&+ Ms. Ginny Man Wing-yee X&14% +

Prof. Yu-hon Lui B2 E 1% Dr. Ken Tsoi Wing-sing 288 28 1

Mrs. Viola Chan Man Yee-wai FR XX &2 2+ Mr. Albert Su Yau-on Ex#h % 564

Prof. Franklin Luk Tai-cheung A Z#H#% Mr. Patrick Ho Ping-yu {Alf#8 5 &

Prof. Andrew Chan Chi-fai RSB H1% Ms. Nora Cheung Yuk-sim (Secretary) 3R E 84+ (F&)

Prof. Nai-kong Leung 2 T3 T##%
Dr. Susie Lum Shun-sui #&24z1E+
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Membership of College Council

REZEENERE

(01.09.2015 — 31.08.2016)

Chairman 5
Mrs. Viola Chan Man Yee-wai, BBS PR &4t , BBS

Treasurer Ci)=
Dr. Simon Leung Lim-kin 2oL

Prof. Andrew Chan Chi-fai, SBS, JP BRAEEHIX , SBS, JP

Dr. Winnie Cheng Lai-sheung (up to 31.03.2016) EEMAELT (£ 31.03.2016)
Mr. Patrick Ho Ping-yu fAIfRF ST

Dr. Maria Hung Shuk-yu (from 24.05.2016) RRZnTELT  (H 24.05.2016 #2)
Prof. Nai-kong Leung, SBS, BBS, MBE, JP ZTHIHH , SBS, BBS, MBE, JP
Mr. Anson Liu Tsun-ki BAE ke

Prof. Franklin Luk Tai-cheung EAREHIR

Dr. Susie Lum Shun-sui MEZE L

Ms. Ginny Man Wing-yee (from 01.04.2016) MRzt (F 01.04.2016 #8)
Prof. Charles Ng Wang-wai RREHIR

Mr. Albert Su Yau-on R e

Dr. Ken Tsoi Wing-sing BHLEEHL

Dr. Stewart Tung-yuk, JP 884 P

Mr. Vinci Wong (up to 31.03.2016) FEFHLELE (= 31.03.2016)

Ex-officio Member ERZE

Prof. Yu-hon Lui BB

Secretary wE

Ms. Joyce Au Chung-sze (up to 31.05 2016) @MEFFLZ LT (Z 31.05.2016)
Ms. Nora Cheung Yuk-sim (from 01.06.2016) FEELZ+ (8 01.06.2016 i)
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Management Board &2 ZE B & (As at # 31.08.2016)

Chairman e

Prof. Yu-hon Lui BRI
President R&

Members £8

Prof. Danny Gohel =X FHIR
Associate Vice President (Academic Development) HEIRE (BMEE)
Prof. Sylvia Fung (In Attendance) BEBEE (FIE)
Senior Advisor to President RERE M

Prof. Matthew Yau B & AU

Acting Dean, School of Arts and Humanities }\X fFrBER &
Dean, School of Medical and Health Sciences BEEMEREMEZSRRE
Dr. Grace Lee SES i

Acting Dean, School of Business B E R &
Prof. Meyrick Chow N E S e

Acting Dean, School of Nursing RS EER R
Mr. Kam-shing Cheung IREBER ST AE

Director, Facilities Management Office 1R 52 e B TR R AR B
Mr. Patrick Ho Al #E e

Director, Finance Office BT B AR B

Ms. Josalin Chow ARz =+

Director, Human Resources Office ANEREMBE

Mr. Pony Ma HEEASE

Head, Information Technology Services Office BRI REERE
Ms. Jade Wong BEEHEAZL

Librarian EfEEER

Dr. Jordan Cheung REBREBEL

Head, Quality Assurance Office BERBRRER

Dr. Vivian Cheng EiZEiE 4

Registrar g

Member and Secretary ZERWE

|

Ms. Nora Cheung REE L
Head of President's Office REBAEFE




Highlights of the Year
REBLE

Implemented new academic structure
EEETEEBEYR

With the College Council's approval, a new academic structure with the establishment of
four Schools (namely Arts and Humanities, Business, Medical and Health Sciences, and
Nursing) was implemented to facilitate the College’s development into a private university.

~9.2015

BRERKZESRBETEARE - M ER (BRAXSER - B8k - BE
NfRFERI2 20 MR B0) - BB ARERER -

Launched the Centre for Academic
and Professional Language
Enhancement (CAPLE)

AR 3L AR SCHE T ol

A total of $1.67 million was granted by the
Education Bureau under the Quality Enhancement
Support Scheme for a project to establish the
Centre for Academic and Professional Language
Enhancement (CAPLE).

EHEREREFXEANE EBE167ET

RLFEIEEH L ©

5" Anniversary Kick-off Ceremony cum
Scholarship and Award Presentation
Ceremony

TEFEREMENEEEE RIEBIRMPEZHRRE

Celebrating the 5" anniversary of TWC with the theme
of “Nurture the young, to build the Great”, the 5"
i Anniversary Kick-off Ceremony cum Scholarship and
ITEERERDE S0 RERMEMRE Award Presentation Ceremony was held on 5
T e oy November 2015 on campus, initiating a rich variety of

commemorative programmes spanning the whole year.
The Ceremony also recognised more than 140 students
by scholarships and awards, totaling $2.16 million.

WEBRAE 2015 F£ 11 A 5 BRARESRT [HREAE
WERSBHEES LBBEREHRE | ABEUEREA
BEOREETBMEFE RETEABERE

B N ! | RN ] -
@ E R E R E - i AR 140 RERRE S RARIMEANR

& B B R WEE 216 BT -
RETRBREBEHARE |

=



Highlights of the Year
REBLE

Information Day 2015
#&LH 2015

Around 1,000 visitors participated in TWC Info Day on 14 November 2015
to explore our campus life and academic programmes. The event also
featured laboratory visits and exhibitions which allowed visitors to have
a close look at our state-of-the-art facilities and gain most up-to-date
programme information.

RESTEAER2015F 11 B 14 BE1T > ]34 1,000 L84 - XK
RABATLI ASREERELELEE  E2NE—E8Rk
HERE R T RRFTRZER -

i

The 3" Graduation Ceremony
EoEEEHE

The 3 Graduation Ceremony of TWC was held on 28 i
November 2015. Prof. John C.Y. Leong, SBS, OBE, JP, the
Chairman of Hospital Authority was our guest-of-honour. A
fotal of 229 graduates in the disciplines of business, health ]
studies, nursing and social science were conferred with . B
Bachelor Degrees, Associate Degrees and Higher Diplomas.

WESRE = EREAEN 2015 F£ 11 A 28 BRI
BETEREERIERECHBEATERE - AEHREA
220 I RELE  BEMEDR . ERENE EEBRAEFE
EBIEARIE - D RIEBBELEN - BIELREAR -

5" Anniversary Storytelling Photos & Video Competition
LRASEREESZRMERAERE

The 5" Anniversary Storyteling Photo & Video Competition was held in November 2015,
to encourage students and graduates to share their vibrant campus life at TWC.

BRN20156F 1M ARRARFRERY RMELAERE  SRBLEREXRENZE
FZ L HHRELE -

5™ Anniversary Desserts DIY Competition
hEAERE#MMDIY ILE

The Dessert DIY Competition was held on 30 January 2016.
Students and guests from TWGHs formed groups to make
birthday cakes for the College.

BANRE=[MNREL2016F 1 A 30 BETHFMDIY
B —EASREEERER -
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Highlights of the Year
RELE

5™ Anniversary Basketball and Dodgeball
Invitation Game

T JE BB IR R PR IR AR

The 5" Anniversary Basketball and Dodgeball Invitation Game was
held on 17 and 19 February 2016. Joined by teams of the Open
University of Hong Kong, Hang Seng Management College and
Caritas Institute of Higher Education, the event successfully promoted
sportsmanship and enhanced collaboration amongst participated
institutions.

TEAFRELRIPIBRBFEN20165F2H17 HR19BE
17 BREIBALHAR  BAEESRMAEE LBHREMKMA
200 (RERULH AR - R HEERE M o

OT programme was officially listed as the WFOT
Approved Programme

BERRZESLIREBU AR ERMBSERA

The Bachelor of Science (Hons) in Occupational Therapy programme was
approved by the World Federation of Occupational Therapists (WFOT).
Graduates will have a qualification that is recognised internationally.

BEFAEERE T (KF) BUREBEBERBFAFMBS S (WFOT)
MHBARERE  EEENEFRBEREERA -

New programmes were approved to be launched in

2016/2017 academic year
5-7.201 2016/2017 BEHREEIZERF M

- Bachelor of Business Administration (Hons) in Entrepreneurship and
Management (The first bachelor's degree programme in entrepreneurship in
Hong Kong)

- Higher Diploma in Nursing (re-launched)

- Higher Diploma in Psychology

- Higher Diploma in Early Childhood Education

- Higher Diploma in Business Studies

- Diploma in Health Studies (Navigation Scheme for Young Persons in Care
Services)

-RIXEERBTRHEE (KRB BLBURE (2R AEEMEXEELRE)
- BESSHCURRE (BFHEL)

- DB BRRSURRIZ

- NRBE B RSURRIE

- AXRERPUERE

- BEREIOR (BFEERBREMAE)
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Highlights of the Year
REBLE

Opened new laboratories
EREMA

- Early Childhood Education Simulation
Laboratory

- Occupational Therapy Laboratory
(Reminiscence Corner)

- PRBEERE
-BRAFERE(REAE)

Awarded research funding from Research Grants Council
EMRENRBRENHARER

According to the funding results of 2016/2017 Competitive Research Funding Schemes for the Local Self-financing Degree
Sector announced by the Research Grants Council (RGC) in August 2016, TWC was awarded a total of $3.89 million to

: support 4 proposals in the Faculty Development Scheme (FDS).  Compared

v with last year, there was an increase of 97%
from the FDS funding and the success rate of
funding applications also raised from 25% to

44%.

I E BN BN 20164 8 A Al 2016/2017 F
B At g BB ARG EHTETE ] &Y
BRER  ARHEEBSEBHIEIIETL X
HI#HEB%ERTE ] PUEMFAEIEER - AR
EF  ANBAER — 5T 8] AT A9 5 B N
97% * FEMRE BRI R IMEEFH 25%
HHINZE 44% o




Highlights of the Year
REBLE

MLSc & RT programmes obtained professional accreditation and funded under
SSSDP by the Government

%EﬁjBt%ﬁaﬂ%&Eﬁ%ﬁéiﬁﬂ%%ﬁiﬁ%éﬁr%E}’Jﬂ  WANBIFFR BB ¥ RAREEH
&=

The Bachelor of Science (Hons) in Medical Laboratory Science and the Bachelor of Science (Hons) in Radiation Therapy
programmes were recognised respectively by the Medical Laboratory Technologists Board and the Radiographers Board
under the Supplementary Medical Professions Council (SMP Council) in August 2016. Graduates can register as qualified
Medical Laboratory Technologist and Radiation Therapist upon completion of respective programmes. In addition, starting
from 2017/2018, the two programmes would also be included in the Study Subsidy Scheme for Designated Professions/
Sectors (SSSDP) and admit students through the Joint University Programmes Admission System (JUPAS).

BLRmBRCRME (RE)BEELBU RPIDABENE (REB) BB T BURIEN 2016 F8 AN NS HIHEREE
ERETHERLRINEEZEGRMSHMERZBEENERRE  EXETHBEKATMER LRI RIT R
B - PNEEBT  2PT RALBRPTARTS o EUL RN - i IAERRIR AR 2017/2018 BEMMNABAT [H5EFE R IRIZ
ABhETE ] (SSSDP) - M AR M [KREMARAENE] (JUPAS) 4 -

Tung Wah College Celebration Reception
MEBEREUES

A celebration reception was held on 30 August 2016 to

mark the milestone of achievements for TWC, which became A?ﬁi;{:?m?ltfgrﬁafsf E;?lggpoﬁgcfietmc
the first self-financing institution to offer accredited degree FESRTRERES
programmes in medical laboratory science and radiation e 30 August 2016

therapy. Mr. Eddie Ng, SBS, JP (Secretary for Education) and is \' 3 ‘L‘ ?,

Dr. Homer Tso Wei-kwok, SBS, JP (Chairman, SMP Council) A\ ' ¢ ;
were invited to deliver an address in the event.

B 201648 A30 HETT [MERNES] - ENBHRE

RERBENERE KABRBEERIRHER(CRE 2
LsHaBRERAELRE - AHEREBIHERBR
RrBEE R EREERRTIFELBRIMEL -
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Professional Education and Applied Research

EXAB RERTE

Multidisciplinary and High Quality Programmes

St RIBERE

Tung Wah College offers a diverse range of high quality programmes to
cater 1o the society's demand for professionals and to meet the learmning and

developmental needs of students.

Programmes offered in 2015/2016
2015/2016 FE RHHRYREZ

Degree Programme 2+ 2 {872

Bachelor of Business Administration (Hons)
TREEESELT (KE) 21

RESHERE—ZIETNRE  BEEEY
SEAANER  URBESEESBLERE
tmEE -

Major *{&

Financial Services

SRR

Health Services Management
BERGERE

Marketing
Gkt

Professional Accountancy
EES X

Bachelor of Health Science (Hons)
fREERIEE L (RE) By

Nursing
HIRE

Applied Gerontology
FERZALZ

Bachelor of Health Science (Hons) in Nursing (Post-Registration)
HIPBREFENEET (KF8) 2 (Hg)

Bachelor of Medical Science (Hons)
BRERM2ET (K8) B

Basic Medical Sciences

EREEER 2

Forensic Science

RRER

Medical Laboratory Science

BERPS

Radiation Therapy
mEhR RS

Veterinary Health Studies
PYEES

Bachelor of Science (Hons) in Occupational Therapy
BEARSEES (KB) B

Bachelor of Social Science (Hons)
MEREEL (FE) B

Applied Psychology
FERLIEE

Sub-degree Programme &l 2 {ii 3212

Associate of Health Studies

RERER St




Developing New Programmes

BRAARE

The College constantly reviews the needs of the labour market and
actively develops corresponding programmes. During the year,
a total of 6 new programmes were under planning and expected
to be launched in 2016/2017. One of the programmes is the
Bachelor of Business Administration (Hons) in Entrepreneurship and
Management, which would be Hong Kong's first degree programme
in entrepreneurship to equip young people to start and manage their
own business.

Apart from the bachelor's degree programme, the College also
planned to launch 4 higher diploma programmes, namely the Higher
Diploma in Psychology, specially designed for individuals who are
inclined to develop a career in social welfare and healthcare settings;
the Higher Diploma in Early Childhood Education, constructed to
prepare those who aspire to be Qualified Kindergarten Teachers,
Child Care Workers and Child Care Supervisors; the Higher
Diploma in Business Studies, devised to provide students with
good understanding of business and management for entering
private sector or non-profit organisations; and the Higher Diploma
in Nursing, which would be re-launched to equip students with the
necessary knowledge and skills to meet the statutory requirements
to enrol as an Enrolled Nurse.

During the same time, in response to the Navigation Scheme for
Young Persons in Care Services implemented by the Government,
the College planned the launch of the Diploma in Health Studies
together with the TWGHSs in 2016/2017. The programme will
provide youngsters who want to serve in the social welfare and
healthcare sectors with on-the-job training and further studies
opportunities.

Professional Education and Applied Research

EXAB RERTE

BRFEFAANTIZNHER - MRERAEOHRE -
REE - B HEBENEMRE - WAHEIN2016/2017 F
B BT ERE2EARAXERRE—AIXEE
ESTHER(RE)BLEURE  REFARERE
B EBIRME ZRIAR -

BT ETBMRE - BRENAENNESFSTERE - B
BREBER ST ERNRBEEETRENLIESS AR
RIE RIEEABBRNNHERHE - HRTHERRHEF
DEEMRANNRBESFERE  RIESFAEE
EEMBAR S AEIGEFNBE THENEEES AR
RIE  REHEL  EERTREMBOHMB IR - U
HaBERKABLELNERRESAORRIE -

R - BREEASEMNSENDN [ S FEERBE
fnEtdEl)  EEE=-IBAEE TREREXR BN
2016/2017 FERM - AEEEHBAEETIEFERENS
FARBEBIXRE I R FEEBSHKS -
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SXHBERERTE

Robust Quality Assurance System
BEERERFBEE

TWC has a robust quality assurance system to continuously monitor and improve RESBRLERENEZREES  FE
the quality of its programmes with a view to meeting the expectations of stakeholders ERRREERE  SREFEFOHEMN
and soclety. In programme development, for instance, the College collects inputs HEMEE - JIINEREBEZR A - &t

from external experts in the Intemal Validation Panel (\VP), the Programme Advisory SFEBRATE/NAE 2REENEESN
Committee (PROAC) and the School Advisory Board (SAB) before setting off for SREMZECEIRIINERER - RiE
programme (re)accreditation from relevant accrediting bodies (such as the Hong BRABETEEE (PInEE2MEREE

Kong Council for Accreditation of Academic and Vocational Qualifications (HKCAAVQ) FBER (FFER) IEXE L) B 52T
and professional bodies). In 2015/2016, all programme (re)accreditation exercises HWEE - £2015/2016 B F » FTA R
ran smoothly. RN BEREE BRI °

Selected activities of programme development in 2015/2016
2015/2016 2 E£ &1 F 123 RAYE S

Existing Programmes R &£ 12

Review of the Bachelor of Health Science (Hons) in Nursing (retitled from the Review of the Bachelor of Science (Hons)
Bachelor of Health Science (Hons) (Major in Nursing)) and the Bachelor of in Occupational Therapy by The Hong Kong
Science (Hons) in Applied Gerontology (redeveloped from the Bachelor of Health | Occupational Therapy Association, after approval
Science (Hons) (Major in Applied Gerontology)) by the IVP in March 2016. by the World Federation of Occupational Therapists

HESEFEHE (RE) Bt (RRARENMBEL (RE) (ZEE&EESE) ) | WFOT) in March 2016.

LERZFEME (RE) B (RREBEMSESL (RE) (ZEEAR | £2016 F3 ABBERBEARMBAE
EZAE) ) R 2016 F 3 AETRARIZTE - (WFOT) aFaf% - BB AREE RBXA
BEEESL (RFB) RIBETHE -

The final round of accreditation for the two majors in the Bachelor of Medical Review of the Bachelor of Social Science (Hons)
Science (Hons) (Radiation Therapy and Medical Laboratory Science) by the in Applied Psychology (retitled from the Bachelor
respective Accreditation Panel of the Radiographers Board (RG Board) and the of Social Science (Hons) (Major in Applied
Medical Laboratory Technologists Board (MLT Board) of the Supplementary Psychology) by the IVP in August 2016.

Medical Professions Council (SMP Council) was conducted in May 2016 and FEALESE (£8) w2228 : (Regat
July 2016 respectively. SR8 (K8) (EBEALES)) B

HYPBEXEERE TORSTRMERZE e NERKLRIMEEZE SN | 2016 F 8 AETRARIENE -
B)ER2016F5 AR ADRIRERENEET (K8) BUMBATER (K
SUARERERARME) ETRKERAETE-




Professional Education and Applied Research

New Programmes #i:E72

The HKCAAVQ's Accreditation Panel was | The HKCAAVQ's Accreditation Panel was
photographed with TWC representatives photographed with TWC representatives

during the on-site visit for the Bachelor during the on-site visit for the Higher

of Business Administration (Hons) in Diploma in Business Studies in March
Entrepreneurship and Management in 2016.

December 2015, ST REERTE/ AR 2016 £ 3 ARMN

APERFTEER 2016 F 12 AKEl | RESICUERRIBETERER -
XEEHEETHER (RE) 2LRE
EITEMER o

EXRAB RERTE

The HKCAAVQ's Accreditation Panel was
photographed with TWC representatives
during the on-site visit for the Diploma in

Health Studies in June 2016.

s RRRTE/NMER 2016 F 6 A AR

FREIEURRIZETEMZ S o

Strengthening Career Planning Education

EREREHE

TWC has launched a new internship programme — the Work Integrated Leaming
Programme (WILP) — in 2015/2016 academic year. This programme enables
students to gain work-based learmning experience relevant to their future profession
through integrating what they learnt from textbooks and classrooms in a practical
way in the workplace. Under the WILP, students of bachelor's degree programmes
are required to engage in at least 480 hours full-time internship in a prescribed
period and attend college seminars of a variety of topics to broaden their realm of
knowledge, thereby allowing them to gain insights for their career planning.

The College organises seminars on various topics for students.
Bl A2 ERREAZTROTEBE

EABT R 2015/2016 E2F R H#ETT [ T1EEEERER
Bital] RBEEERUTEARNEEE
R IEREFMBEARBEEIERES
SRR ERGEEN TIERR - AL HEE
EMELRESE  VARNIETRBETT
BL480/ BN EHEE TERSHEER
B IR EM PR AN SE IS - 1B 1S
BIET R R EEE IR -

27



28

Professional Education and Applied Research

SEHB R ERE

Overseas Learning Experiences
BINEE R

During the year, our students took part in visits and study tours to the Mainland
China, South Korea and the U.S. Some of them had the chance to participate in
voluntary works, and to present their research works at international conferences.
These activities broadened their horizons and fostered their personal growth and
academic development.

Nursing students join a clinical exchange tour to Beijing and
tour around the Great Wall.

Students join the Fujian Medical Service Exchange and Voluntary

Teaching Service Programme and take part in voluntary teaching

;;Z;‘u%g%%h%%g&%ﬁ*éﬂ R R R Service and Learning Programme organised by the

;sz = > el A= T Tsinghua University and supported by the Tseng Hin Pei
Charity Fund.

-y - .
Led by the College’s academics, a radiation therapy
student presents research findings in the Biennial
Conference on the Biology of Marine Mammals in

Business and nursing students take part in the Summer

AREBE - BPINEERF THEAM - @Rk
XEFWRREE - ANBELEEREEE
BERT  E2AEBREMMAN S LRHRME
R P TmESRRERBAKRE L - 5%

¥RZ

An occupational therapy student joins University of
Southern California’s Summer Occupational Therapy

HAERAZ ©

L
- -~
OPENING CEREMONY

TRHEENEEEE2NHEEARRRDEFEZESD
iRm0 [PINKRBEZRTHERS | -

the U.S. =yl 7
WE R BRI BB A B ZAMAEE FEEL2 M Nursing students join 2016 Inha University Summer School in Korea.
BFRILEBMEF SR - FRMEKR - IR A2 NREC RS2 -
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BEEXHENEAWE
Serving the Community
PR 5L Bf
Community service is an essential part of holistic education. Having the HEREEEARE N[ KERAED - Hid
opportunities to serve society and the underprivileged, students are able to acquire PRESt e R R - BEREMESEE R
knowledge beyond their professions, to develop a sense of social responsibility, FISLAINY AR - BEEAREMER - U=

and to care for the needy. BRENA -

SlUT\‘ unm K

Nursing students introduce the low-sugar diet to the public and perform
health checks for them in the World Diabetes Day.

EEESALN [HRBRER ] FFES  HEARRHERRR I
R ITETT S 58S -

Members of the Dragon Boat Team raise fund and s
show their care to the community by participating in ; . - ]
the ACCA Community Day 2016. Students of Peer Mentorsh|p Programme run the Lunar New Year Charity

B Es 9 I S i [ACCA AT | - 2% Fair 2016" to raise fund for charity.
> AT T e AR EEE R RS - SR EA SN EE RN EEETME2016] - AEEMESE -
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SEHB R ERE

Advancing Research Strengths
RAMEE

Our College is committed to academic excellence that produces
high-quality education and applied research in response to
today's challenges. It was decided to set up a Research Office in
2016/2017 academic year so as to promote research culture and
build up research capacity of our staff by supporting research related
professional activities for the College.

According to the funding results of 2016/2017 Competitive Research
Funding Schemes for the Local Self-financing Degree Sector
announced by the Research Grants Council (RGC) in August 2016,
TWC, with its well-recognised strength in the medical and health
science areas, received a total of $3.89 million to support 4 research
proposals in the corresponding areas under the Faculty Development
Scheme (FDS) of the 2016/2017 Competitive Research Funding
Schemes for the Local Self-financing Degree Sector, Research
Grants Council (RGC). There is an increase of 97% from the FDS
funding last year. The successiul rate of funding applications also
raises from 25% to 44% compared to that of last year.

As a commitment to promote research activities, the College has
funded 7 new research projects through internal grants in this
academic year. Our academic staff have attended 38 local and
overseas research conferences and published 63 research articles
and conference papers.

In addition, the College’s research efforts continued to bring fruitful
results during the year. In May 2016, Dr. Brian Kot (Assistant
Professor of School of Medical and Health Sciences) attended
“The 47" International Association for Aquatic Animal Medicine
Conference” in the U.S., presenting findings of his research on the
postmortem pathological investigation of stranded cetaceans in
Hong Kong waters by virtopsy and conventional necropsy, which
was funded by the RGC in 2014/2015. At the conference, Dr. Kot
received the RU Dunn Award and became the first Asian to receive
this honour. This is surely a testimony to the eminent research
capability of the College.

In order to further enhance the research culture, the College has
also launched the annual Research Excellence Award (REA) starting
from 2015/2016 to acknowledge and reward excellent research
performance and achievements of our academic staff. This year, the
REA was bestowed on Prof. Meyrick Chow (Acting Dean of School of
Nursing) and Dr. Brian Kot.

ROERBMAEEM LB kBN HERBELEHHEMN
HBEBE  UEESES BOEEkE - SR80
2016/2017 24 - KUMREFHE - BBIHZHEOMAR
AR RS - (R - MR E TARRAES -

I EBBN 2016 F8 A A 2016/2017 FE [ A B &
B RBIFBEMTENSE | WBRER  AFURBEES
BEHEREERARNE N - HEB3BIELEHFE -
YR ERRERAE PUESEMEENHRTIEE - ARE
F o ABEAER—FT 8P BB UG INT 97% « BT ED
RIACID R IR E R F R 25% EINE 44% o

SEAN - PERBARPENAIER - BB T 7 EFET
HE - USEATES - BANSMABRZ2MT 38K
AAVEIMATR G - HRT 63 FH T X MNE Hm

S—FHE BREAFHOMERRITSAZE - SF58
EENERMNSERPEYRERKETINERRITNIE
ATEKEBMEBESREHEER]  REBEWEEDB
R 20142015 B E MRS - BE T ERFTEER
REIRAEEF BN GEHAOERE - EFTRZ MR
EBERU Dunn 2 - (NABMNELHRENTMNA - REE
RERNFEES -

BTE—THIBHRANHATRE - #2015/2016 FFHH
Bl GF SR [EFBMMRLE] - URIGMER S5 A
BEFNMRRRNKR - BISFERTEAERZIE(E
BERZBERR) MEREEL -




Professional Education and Applied Research

EXHBRERAME

Projects approved to be funded under the Competitive Research Funding Schemes
for the Local Self-financing Degree Sector in 2016/2017

¥EH#t 2016/2017 £ E [ A B BB FARREARENE | EBEEB

Project Title Prlnc_:lpal Funding Period JN—
HE 2 Investigator : (Months) =g
8a8A EHH (A)
Characterising and Fingerprinting Biomarkers of
Prof. D. hel
Urolithiasis: A Case Control Study (Stage 1 of 2) roE_ ;T;QC;B © 24 $1,169,269
y L J w oo = X T

TR R B S E IS Y RO I BB 52 . .
Effects of combined cognitive and exercise training
for older adult with mild cognitive impairment Dr. Lan-fong Law %6 $1,086,435
RAEES S AR EERAERERREN EHRSIEL S
BRAX
Sg;gnnqwfnneny—based nurse-led diabetes prevention Dr Man Ho o -

v N Al gRiE + T
IR BRI TR 5t &
Effectiveness of the Mental Health First Aid

. : Dr. Shuk-yu Hung

Programme for nursing students in Hong Kong BB 24 $617,234
¥ Ay Ty o R0l
B RS RIEH B R T R EN R !
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Awards and Honours
R R B

Champion of Biggest Units Saver Award (School) for
the second consecutive year
(SR AEXE (BRMA) | F_EER

TWC clinched the Champion of Biggest Units Saver Award (School) in the 10"
Power Smart Energy Saving Contest organised by Friends of the Earth (HK).

BrAET BRI KERNFETE [NRIFEHELE] PHE [DRAE
RE(BRE) | BE -

Caring Organisation Logo for four consecutive years
AR A E [ RO R AR | RS

kY o o e

5 >
TWC has once again received Caring Organisation Logo under the Caring Company M""BETE 1216
Scheme 2015/2016 organised by the Hong Kong Council of Social Service for having Canngorganlsatlon

demonstrated good Corporate Social Responsibility. Awarded by The Hong Kong Council of Sacial Senvice

4y =4 s B0 2 TR AS 25
AT GREHERE

ShERBH RGBS 2NN [FAREIE20152016] HETBERNT  BE
BRECEGEEEMER [RORBIER] R -

Gold Awards in Web Accessibility Recognition
Scheme 2016
[EEREEEE2016] £1HEHE

Under the fourth Web Accessibility Recognition Scheme jointly organised
by the Office of the Government Chief Information Officer and the Equal
Opportunities Commission, TWC was granted a Triple Gold Award (Website
Stream) and two Gold Awards (Mobile Stream).

ERABRNEAMRAENAZTETERSZESAaRNENRE [EE
BRE RS PRE-FIURBAE (WA MESE OR
BEMEAAR)

Honoured in Good Mentor Election 2015/2016
[2015/2016 FE REDERIER | BEF

Dr. Lynn Tang (Assistant Professor of School of Arts and Humanities) and Ms.
Cris Tung (student majoring in Applied Psychology) were honoured as “Good
Mentor” in the “Good Mentor Election 2015/2016" organised by the Hong Kong
Blind Union.

AXBRIEHREMEL LT EERALESNELETENTBRAAR
EEENN [2015/2016 FERAMG RS | TESARFEN [RENmA ] -




Awards and Honours

RIERKE
52 outstanding students awarded $1.49 million —
h 5SS AR A A gl
government scholarships e 016
521111;%&%555‘.&5{”.‘_}&%% 1495 ESENTATION CEREMONY

In the 2015/2016 academic year, 52 outstanding TWC students received
scholarships amounting to $1.49 million under the Self-financing Post-secondary
Scholarship Scheme (SPSS) of the Government.

20152016 FEAEE LRESFHEIT - G 2RBERBILR - &
BREHBE 1498 TRES -

The 1* runner-up of the Hong Kong and
Macau College A Cappella Competition
BRAEEHEQBILETE

Eight TWC students formed the “King's Park Rangers” and won the
First Runner-up in the Hong Kong and Macau College A Cappella
Competition organised by the Hong Kong and Macau University A
Cappella Association.

NELBAER SR [REHFR] ABE - 2 M RA S m
EABHE I HOERATEARABELE  BETTHRE -

Scholarship snatched under HSBC Vocational : .
Education Scholarship Scheme
BLE[ESHEAFRBGHE | ARERES HSBC scholars Day 2016

Two TWC students, Ms. Woo Kam Man and Mr. Fung Hok Yeuk were
awarded scholarships under the HSBC Vocational Education Scholarship
Scheme in 20156/2016 for their academic excellence and commitment
1o serving the Hong Kong community.

AL B2 A FRER T B E SR 2015/2016 B4 E WL S M B 182 21 2
REREES  EMMMEEENSENE  TARORBHEE -

1* Runner-up Award in the Yau Tsim Mong
District Outstanding Student Contest 2015/2016
[2015/2016 £ E AR ERH B A EE | R1E

Mr. Sunny Lai, graduate of Bachelor of Business Administration (Hons)
(Major in Health Services Management), won the First Runner-up Award
in the “Yau Tsim Mong District Outstanding Student Contest 20156/2016".

THEESL(REB)BA(ZEBRRBEER) FEEXRLERSE
7 [2015/2016 SFEMRIEREHEAIRER | RERIRE
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Global Connections
(55| PR 48 4%

TWC strives to foster closer ties with regional and international tertiary institutions. By enhancing
cooperations, paying and receiving visits, the College forged a number of new partners and strengthened
links with existing partners over the past year, and thereby promoted cross-border collaborations effectively.

RESLEINEERRARBERAZRROESR - BB IHIF - ERHHHRZFERZHARRA
= BRRBE-FRNASHRERELBHEE  ARERAEHREETAE - ARESERSEM

[ |
REELD

“mge®  TUNG WAHCC LI

A MoU is signed between TWC and University of East

= =Rpl A g { p IV
PN 1 /\/[ 1 IUN C ' |
‘Eﬁ/ < \j—-ailﬁ /‘J\:t:\ £ %'37—57 E\ 1 X /E],% = @ b

m the International Horizons

Reception of & delegate from the Queen’s University A ——— ey, Australia.
; i terparts fro :

Belfast, UK. ) ! S5 [\/\eetmq!Vlth counterg P

s 15 15 S B B AT R 2R RHRE R AR EEE

LFh | .
_‘H‘ REE

St Turm:,\ri

—— i K. .
' ives from University of Stifing, U :
Reception of representatl\/e:% it —
ﬁﬁﬁﬁ%ﬁﬁﬁﬁﬁﬁﬁﬁ%ﬁn | Faculty memberslof School of Nursing
Newcastle, Australia.

%%1%%\%%&%%ﬁ%ﬁi@?ﬂ‘l‘\%ﬂ%?ﬁ% 3

sit University of



Management Discussion and Analysis
BEEERRER T

The Environment

1. The College is operating in a highly competitive and dynamic higher
education sector. There are currently 20 degree awarding institutions
in Hong Kong, including 8 UGC-funded institutions, 1 public funded
Hong Kong Academy for Performing Arts, 2 private universities, and 9
self-financing institutions registered under the Post-Secondary Colleges
Ordinance (Cap 320). These institutions were offering more than 130
self-financing bachelor degrees (excluding top-up degree) and over 290
self-financing sub-degree programmes in 2015/2016. Their actual intakes
of self-financing degree and sub-degree programmes for 2015/2016
were 24,499 and 38,007 respectively.

2. On the demand side, there were 57,000 Hong Kong Diploma of
Secondary Education Examination (HKDSE) candidates in 2015/2016 but
the number is expected to drop gradually to 43,500 in 2020/2021. The
HKDSE candidates meeting the “33322" minimum entry requirements for
degree programmes appear to be declining as well, leaving the eligible
number of degree programme applicants even smaller.

3. In light of the growing supply and shrinking demand in the self-financing
education sector, it is expected that there will be tough years ahead for all
self-financing institutions like the College.

4. Despite the challenges ahead, two recent changes have some positive
implications to the College: (a) the rapidly ageing population and (b) the
expansion in healthcare services. The former has reduced the labour
supply in HK and thus created a pressing need for institutions to train
up the younger generation. The latter has the effect of creating strong
demand for well-trained health professionals in the coming 10 years. All
these will bring benefits to the College as a reputable post-secondary
college with strengths in health related programmes.

Finance

BF R

HERE
1. BRERBFHAUNERS LT LHER

Ale BREBHB20MABRKEUNE L2
bt BEA\RABHEEDHTRESHIEDY
MR - —HBARENNEERESE
ML AR R NEREC(E LB EG) (5
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CEESEAE 20152016 B E B HEFEUR
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Finance
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Financial Review

5. For the year ended 31 August 2016, the audited total comprehensive

income was $2.17 million, which is slightly lower than last year's $3.43
million. The positive financial results are primarily due to more tuition
fees received and tight cost control.

. On income side, the total income increased by 9.5% from last year's
$167.9 million to $183.9 million. The percentage increase is higher
than the growth in number of students, primarily due to the increase in
health related students with higher tuition fees received.

. On expenditure side, the total expenditure increased by 10.5% from
last year's $164.5 milion to $181.7 million. This is primarily due to
the increase in staff number to cater for the growth in number of
students. In addition, other academic costs have increased due to
the increase in clinical practicum fees. The noteworthy increase in
the ratio of teaching and research costs' to total income from 46% in
2014/2015 to 49% in 2015/2016 reflects the College’s commitment to
continuously improve the quality of teaching, leaming and research.

Key relationship with staff and students
8. The College recognises the importance of fostering good relationship

with staff and students for its success.

9. To encourage staff to perform better, the College introduced a

performance incentive payment system to reward good performing staff
in 2015/2016. In terms of staff benefits, the College raised the number
and amount for each outpatient claim during the year. To reduce staff
turover, the College has determined to improve the salary package
for academic staff in healthcare fields starting from 2016/2017. On
staff development, the College has planned to improve the sponsored
amount in each case starting from 2016/2017.

' This includes academic staff costs, other academic expenses, books and library

expenses and depreciation for laboratory facllities, but excludes accreditation and
registration fees.

BRI

5 HZE2016F8A31H » AEEKEZEZEWELR
BR217E  MEREFH343E - EEAHH
FETBRESERANIRIN KA B ZIES] -

6. EMANE - BRATENLBAR—ENT
SEAHE - BEEO—EATEEATERN
T 9.5% » R ASRKREBE ABUERE B
FEFAEESERBHREERARRENS
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10. To support the whole-person development of students, the College has

11.

decided to set up a Student Development Fund starting from 2016/2017
to support student activities with academic elements. The College will also
extend its support for non-academic student activities by combining three
award funds to form the Student Activity Fund starting from 2016/2017.

In addition, the College has in place various types of sponsorships
to reward students with good academic performance and other
achievements. The total scholarships awarded by the College (including
those from TWGHSs and other organisations) amounted to $2.4 million
in 20156/2016, which is higher than last year's $2.2 million. The College
also has a bursary to provide support to students with financial difficulty.
To attract more applicants to our Bachelor of Business Administration
and Bachelor of Social Science programmes, the College established an
entrance scholarship in 2015/2016.

Environmental policies and performance
12. In an effort to reduce electricity consumption, the College encourages

students and staff to walk more to reduce the use of lifts and escalators.
The College also encourages staff to set the air conditioner temperature
at around 25 degrees to save energy. These measures have the effect of
reducing electricity costs by 10.5% compared to last year.

13. The College tried to reduce the use of papers by encouraging staff and

students to use online platform to reduce the printing of lecture notes and
other papers. As a result, the photocopier usage for the College staff in
2015/2016 was maintained at roughly the same level as last year, despite
the growth in number of staff and students.

10.

11.

Finance
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Compliance with relevant laws and regulations

14. The College has complied with all the requirements of the Post Secondary
Colleges Ordinance (Cap 320), other applicable laws in Hong Kong as well
as the guidelines and requirements set by the Education Bureau throughout
the year.

Events after the reporting period

15, After the end of 2015/2016, the Government announced in its Policy
Address 2017 its intention to regularise the Study Subsidy Scheme for
Designated Professions/Sectors starting from 2018/2019 and increase
its quota from 1,000 to 3,000. In this connection, the College will actively
seek the support of the relevant bureaux to increase the number of
subsidized places, especially for our health related programmes.

16. In addition, the Government has announced its plan to roll out the Seventh
Matching Grant Scheme (for self-financing tertiary education institutions
only) in 2017. In order to attract more donations to the College, a TWC
Foundation will be set up as soon as possible.

Looking ahead

17. The declining population of HKDSE graduates in coming years have posed
a threat to the operations of the College. With a dedicated professional
team and leveraging on our strengths in health related programmes, we are
confident that the College can cope with the challenges ahead and grow
from strength to strength in the future.

BPEERBRE
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Summary of Income & Expenditure

Wi E

The following charts illustrate TWC's income and expenditure in the year 2015/2016.
AT ERGHREETR 2015/ 2016 FE 2 WA KT H

Other Income
EHAbUA
3%

Accommodation & Facilities
Management Expenditure
&R N ERIER X
26%

Academic Staff Costs
HEWMEER
36%

Administrative &
General Expenses
TR —MRFEX
2%

ERKIEEERE
1%

Non-academic Staff Costs 4

FHBHEER
24%
Other Academic Expenses
H#HERX
11%

Finance

BT

Publicity and Promotion
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Scholarships and Financial Assistance for Students

BERHEE

With the generous contribution from the community, TWC offers a considerable
number of scholarships and bursaries to students with outstanding academic/
non-academic performance and to assist students with financial difficulties.
This vear, the College presented over $2.3 million scholarships and awards to
a total of 115 students.

List of TWC Scholarships and Bursaries in 2015/2016

2015/2016 FEERBE L RHE S —E

Name of Scholarship / Bursary
HEL hEE
TWGHs Entrance Scholarships
REZRABEES

ESAEERABRMIE  REZREHEHZIAR
B RPBEE  SEKEKRINEE HEAEE
FRENFAZS UREKELERBENE
B AFEBRBENRBS BREBBBE
2308 - A 115U RIBTE -

EH(BR)
$10,000 - $ 15,000

‘ Amount (per head)

TWGHs Deborah Kwan Siu Lai-kwan Scholarships
RE=[THARBERES

$ 10,000

TWGHs Eddie Wang Scholarships (Entrance Scholarships)
RE=ITE—HEs (NBREF)

$ 10,000 - $ 20,000

TWGHSs Eddie Wang Scholarships (Progressing Scholarships)
RE=[TE—RES (FUERESR)

$ 10,000 - $ 20,000

TWGHs Fung King Wai Scholarships (Entrance Scholarships)
RE=—FUSHERSS (NBRED)

Bachelor's degree 2+ : $ 10,000
Sub-degree g2+ : $ 5,000

TWGHSs Fung King Wai Scholarships (Progressing Scholarships)
RE=BHERS S (FIIRES)

Bachelor's degree 2+ : $ 10,000
Sub-degree g2+ : $ 5,000

TWGHs Ma Kam Chan Memorial Scholarships (Entrance Scholarships)
RE=[GHRELSRES (ANBHED)

$ 56,000 -$ 15,000

TWGHs Ma Kam Chan Memorial Scholarships (Progressing Scholarships)
RE=[SHRRLSRES (ARRES)

$ 5,000

TWGHs Lai Charn Scholarships
RE=[r RGBS

$ 20,000 - $ 25,000

The Association of Chairmen of The TWGHs Scholarship
RE=GREFFERESRIES

$ 20,000

TWC Entrance Scholarships Up to one full year of tuition fee
RESB ABEB G BERelRARFEE
Entrance Scholarship for BBA (Hons) and BSSc (Hons) Programmes $ 10,000

THEESS (RE) RHENBRT (KB BURBEABRES

Scholarship for Applied Gerontology

$ 15,000 — $ 30,000

EREANBRES

7749 Scholarship

7749 2B G $ 20,000
759 Store Scholarship

750 M E#ES $10,000
HSBC Vocational Education Scholarship

BB AR RS pleoice
The Society of Chinese Accountants & Auditors Charitable Trust Scholarship $5.000
BAEZEAGHAAGREEAESRES ’
HKSAR Government Self-financing Post-secondary Scholarship Scheme (SPSS)

BAFRTRERBNEES LRESHE

Best Progress Award (BPA) Sx{EiE 12 $ 10,000
Outstanding Performance Scholarship (OPS) £k 15 %24 $ 30,000 — $ 80,000
Reaching Out Award (ROA) 41NE B 4% $ 10,000
Talent Development Scholarship (TDS) 4 B3 R #8&8 4 $ 10,000
Endeavour Scholarship (EDS) Bk 24 $ 10,000

TWC Bursaries
RESRPES

$ 2,000 - $ 40,000

Bursaries for Applied Gerontology

RREABEEHES

$ 2,000 - $ 40,000
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Appendix 1
8% —

Facts and Figures

BRI RS EF

Campus Area KR &
Number of Total Number of Total Gross Floor Area
Building(s) Storeys HMEFER
EE e (approximate #J )
King's Park Campus ] . 15,300 m?
REARE K
Mongkok Campus . - 5,800 m?
AE AR E Tk
Staff Statistics & & A&

Category 2015/2016 2014/2015

R (as at B Z 31.08.2016) | (as at B E 31.08.2015)

Full-time Academic/Teaching Staff Strength 99 83
E 2 EINSUN -
Full-ti inistrati

u \l/rr_we Adrr;lmstranve Staff Strength 103 94
ZRAITHA B AH
Total

202 177

By

Full-time Academic Staff’s Profile 22 A EEF

Bachelor's degree
B
2%

Master's degree*
(=t IvA
53%

Doctoral degree”
==tV
45%

* All senior academic staff (Assistant Professor or above) have a doctoral degree.
FiAEEHRHEAR (BIEHIRIIA L) H/FEHLEM -

* A total of 14 academic staff with a master’ s degree are pursuing doctoral degree as at 31.08.2016.
HZE31.08.2016 * B 14 EEETSMNHMBA B EUGEB TE( -



Appendix 1
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Student Enrolment £ 4 A £

Programme 2015/2016 2014/2015
RIZ (as at BLE 31.10.2015) | (as at B E 31.10.2014)

Bachelor of Business Administration (Hons) 011 007
ITHEREL (R8) B
Bachelor of Health Science (Hons)

ok ~ 1107 909
fRFRRIEE L (BRE) B
Bacheflor of I\/Ied|’c“€?1| Smenosa (Hons) 045 197
BEENEET (K8) 28
Bachelor of Science (Hons) in Occupational Therapy 134 89
AR BIPES (K8) 2]
Bachelor of Social Science (Hons)
. . ok N 157 164
MHERIEEL (BE) 2(
Sub-degree

223 270

[ iva
Total
. 2,077 1,856

Staff-student Ratio B S 51 & 4 Lt {51

2015/2016 2014/2015

1:17.5 1:19.9

Average Admissions Scores (Best Five Subjects)
EHERE (R4E 5 BIELE)

Programme

e 2015/2016 2014/2015
X
Bachelor's degree
19.0 177
= v
Sub-degree
141 13.4
v
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Number of Graduates £ % 4 A &

Programme 2015/2016 2014/2015
Riz

Bachelor of Business Administration (Hons) 88 o0
IHEEEL (88) 241
Bachelor of Health Science (Hons) 78 61
fRERRIEEL (BRE) B
Bachelor of Medical Science (Hons) a8 B
BERSE8T (%8) 24
Bachelor of Social Science (Hons) 57 19
MEREEL (FE) B
Sub-degree
TN 97 127
][==tiva
Total

338 229
e

Employment Status of Graduates & % 4 £ 151

Category Percentage B # Lt

b 2015/2016 2014/2015
;rﬁn%ployed 671.9% 57.1%
3Fﬁu;’ger studies 21.09 24.5%
fﬁ)\t:grs 16.9% 18.4%
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Employment Sector of Graduates % 4 #i ik iT%

2015/2016

Others
EAth
18%

Community and Social Services
2 AR TS
6%

Business

EES
16%

Medical and Health Care
EER
61%

2014/2015

Others
Efth
15%

Community and Social Services
*t I AR
2%

Business
EES
11%

— Medical and Health Care
BER
72%

Average Monthly Salary of Full-time Employed Graduates
EHRAREXETAH

Category

. 2015/2016 2014/2015

1]
Bachelor's degree graduates

20,562 22,803

B s s
Sub-degree graduates
N $17,501 $17,870
BB EA

Total Respondents [ElfER & A8
2014/2015: 184
2015/2016; 278
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Library Statistics E| £ 54t st &l F

Category Quantity
R HE
2015/2016 2014/2015
(as at #Z= 31.08.2016) (as at #ZE 31.08.2015)
Volumes
e 35,800 34,500
Electronic Resources
Electronic books
180,500 164,500

ETER
Electronic eBooks platforms 15 15
ETETA
Electronic databases

36 33
ETHEE
E-jounals

11,000 9,000
BFHT
Online English programmes 8 7
H_EREEHM
Multi-media items
3,950 3,500

SIREER
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Selected Research and Publication List
B0 B 38 B R RS

School of Arts and Humanities A 32 2%

Dr. Kevin Cheng

Cheng, H. C. K. (2016). Perceived interpersonal dimensions and its effect on rating bias: how neuroticism as a trait matters in rating
creative works. Journal of Creative Behavior. doi:10.1002/jocb.156

Cheng, H. C. K. (2016). Profiling the politically active: A decade’s comparison from 2004 to 2014. Proceedings of the 3rd European
Social Survey Conference, Lausanne, Switzerland.

Dr. Gigi Lam

Lam, G., & Tu, E. J. C. (2016). Population policy regarding non-resident Mainland females’ contribution to Hong Kong fertility. Asian
Education and Development Studies, 5(3), 318-326.

Dr. Lynn Tang

Tang, L. (2016). Barriers to recovery for Chinese mental health service-users in the UK: a case for community development. Community
Development Journal, 1-17. Retrieved from https://doi.org/10.1093/cdj/bsw025

Dr. Marine Yeung

Yeung, M. (2016). Exploring the construct of learner autonomy in writing: The roles of motivation and the teacher. English Language
Teaching, 9(8), 122-139. doi:10.5539/elt.vOn8p122

School of Business &£}

Dr. Humphry Hung
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